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What’s in progress at NFER?

Allie Chownsmith

The aim of this research is to understand the

impacts of the Creative Partnerships (CP)

programme on the school workforce, includ-

ing classroom teachers, senior leaders and

support staff. Whilst the impacts of CP on

young people have been explored, the im-

pacts on the school workforce are less well

known. It is important for schools and teach-

ers to show the impact on teachers’ profes-

sional learning and this research will inform

development of creative teaching and learn-

ing in schools.

Further information

www.nfer.ac.uk/nfer/research/projects/

impact-creative-partnerships-teaching/

NFER is currently working on a number of

projects in this area, including evaluating

the DCSF STEM Cohesion Programme,

which aims to rationalise the range of CPD,

enrichment and enhancement and careers

interventions in this area. Following the

evaluation, investment can then be made

in the most successful of these activities.

The research uses a variety of techniques,

including surveys of teachers, pupils and

school case studies. 

Researchers are also evaluating ‘Starting

Out’, the two-year mentoring pilot pro-

gramme for early – career science and

mathematics teachers. The evaluation ex-

plores the quality and effectiveness of the

models of mentoring support being pi-

loted, and their impact on the personal,

professional and career development of

those receiving it.

Further information

www.nfer.ac.uk/stem/

STEM
(Science, Technology,

Engineering and

Maths) education

The changing role and 
influence of senior support

staff in schools
Schools are now at the core of an educa-

tional delivery system where it is no longer

possible for one individual (the ‘head-

teacher’) to lead on everything, but where

leadership on key tasks needs to be distrib-

uted to those with the appropriate expert-

ise. In parallel, workforce reform has greatly

expanded the number of non-QTS staff

working in schools and the roles that they

fulfil. This research into the changing role of

senior support staff establishes a picture of

the range and roles of non-QTS staff who are

members of the school Senior Leadership

Team. 

Further information

www.nfer.ac.uk/nfer/research/projects/

role-senior-support-staff/

The impact of the Creative
Partnerships Programme on the
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Bridging
the age

gap
Intergenerational activity has been shown

to have benefits for the well-being of both

the young and old, and this project is inves-

tigating the impacts arising from these ac-

tivities and ascertaining what works and

why. The research involves case studies of

five intergenerational projects, including in-

terviews with providers and with the par-

ticipants from the different generations. 

Further information

www.nfer.ac.uk/research/projects/

intergenerational-practice-evaluation/
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